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REPORTING & RECOGNITION 
- Maintain a dialogue with the individuals and entities affected by the Company's business, communicate transparently on initiatives taken, and follow them up - 

 
 
 
TRANSPARENT COMMUNICATION 
 

Befimmo pays particular attention to the reliability of the reporting process and rigorous, accurate and transparent financial and non-financial 
communications. 
 
For some years now, throughout its Report, Befimmo has been following the trend towards standardisation not only of financial reporting but also 
of reporting on Social Responsibility, by subscribing to the indicators published by EPRA, and by following the GRI Standards (“Core”) and those for 
the real-estate sector, GRI-CRESS through the GRI Content Index (appendix to the Annual Financial Report). 
 
 

 
 
 
 
 

 
 
 
 
 

The objective is to further pursue and improve the 
communication in line with the reference 
standards in force. 
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RECOGNITION 
 

Befimmo won the following awards for reporting during the 2019 fiscal year:  
 
 Befimmo was awarded the "EPRA Gold Award Financial Reporting" for its Annual Financial Report 

2018 and the "EPRA Gold Award Sustainability Reporting" for its Social Responsibility Report; 

 

 Befimmo also obtained 83% with the GRESB, corresponding to the GRESB "Green Star” status; 

 Befimmo was awarded the "C Awareness" status for the 2019 CDP questionnaire. 

The goal is to conduct and continually improve communication in line with the current reference 
standards.  

Here is an overview of the scores awarded to Befimmo over the years: 
 

1 2011 2012 2013 2014 2015 2016 2017 2018 2019 

 
Gold & Most Improved Gold Gold Gold Gold Gold Gold Gold Gold 

 
- Silver Silver Bronze Gold Gold Gold Gold Gold 

 - - - 83B 95C A- 
Leadership2 

B 
Management 

A- 
Leadership 

C 
Awareness 

 
- 56% 59% 70% 83% 

Green Star 
82% 

Green Star 
86% 

Green Star 
81% 

Green Star 
83% 

Green Star 

 - - - - Prime C - - Prime C+ - 

 - - - - A BBB A A A 

 - - - - EE- EE- EE- EE- - 

 - - - - - - - 64/100 56/100 

 
 
                                                 
1  Voluntary participation of Befimmo. 
2  New rating system (from A to D-) since 2016. 
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KEY INDICATORS 
 

INDICATOR DESCRIPTION RESULT 2019 OBJECTIVE TIMEFRAME REFERENCES GRI STANDARDS 
& EPRA sBPR 

Certifications Maintain the existing certifications (ISO 
and the biodiversity label) 

100% 100% Continuous - 

Participation in external recognition 
initiatives 

Investor questionnaires GRESB, CDP, 
MSCI, Oekom, Vigeo Eiris 

100% 100% Continuous GRI 102-12 

 
 

 

 

ETHICS 
- Ethical practices in Befimmo's team and governance - 

 
 
 

DESCRIPTION 
 
As a publicly traded company and a Regulated Real Estate Investment Trust (BE-REIT), Befimmo is subject to a set of rules designed to prevent 
conflicts of interest and inform investors and supervisory bodies, and it abides by the principles of corporate governance laid down by the Belgian 
Code of Corporate Governance.  
 
In addition to these principles of governance, Befimmo applies ethical practices in its human resources management and recruitment, and with a 
keen eye for diversity and inclusion: 

 Diversity: visible and non-visible characteristics of each individual; 

 Inclusion: the process of joining the different characteristics in order to achieve a common goal. 
 
These practices are described in the following documents published on the Company's website. 
 

 Annual Financial Report 2019, chapter “Governance” 
 

 Annual Financial Report 2019, chapter “The team” 

The objective is to prevent and minimise the 
number of infringements and to uphold exemplary 
internal ethical standards. 

Befimmo undertakes to (i) establish procedures 
and take measures to guarantee ethical standards 
at all levels of Befimmo, (ii) prevent the risks of 
corruption, anti-competitive behaviour, conflicts 
of interest, etc. 
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